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Happy birthday MUIMUN
10 years of growth and development

This 30 March, delegates, staff, as well as friends
of MUIMUN alike gather together in a memorable
opening ceremony, to once again - for the tenth consecutive time - commemorate the beginning of an
insightful and fun week, dedicated to present day
current international issues. All under the motto of
„Pressing Pause - The Paradox of Pace in Politics”.
In view of this 10-year anniversary, it is hence in order to pause and reflect on those past ten years, which
have made it possible to yet again bring together more
than 00 students from all over the world.
MUIMUNs story begins back in 006, when Antonieta Alcorta de Bronstein, a Venezuelan trainee working
at the University of Münster’s Innovation Office, gathered a group of similarly enthusiastic students around her,
in order to plan out the very first MUN conference in
Münster. Having already taken part in several MUNs,
Antonieta was convinced of the value such an experience could have for every student and although confronted with a lot of scepticism, she managed to lay a
solid foundation, also thanks to the aid she received from
the University’s Innovation Office.
Driven by the will to succeed, the team managed to
achieve amazing results; drawing no less than 160 delegates from 7 nations to Münster – a certainly incredible
high number for such a newly established conference.
Since then a lot has happened. Hundreds of delegates
have attended MUIMUN in the past years and have received input from influential patrons, such as Dr. Frank
W. Steinmeier (009) and José M. Barroso (01), as
well as many inspiring keynote and workshop speakers.
And whilst the world, as well as society, has changed in
many ways – MUIMUN has managed to stay true to its
initial core vision and has managed to grow around it.
This growth can, for example, be seen in numbers
– as the size of the staff team has more than quadrupled

since the first conference, showing how the concept of
MUIMUN has continuously motivated students from
Münster to contribute to local MUN culture - but also in
many other aspects:
In 010, the ‘Next Generation Programme’ was established. For the first time, a number of selected high
school students has been able to join the conference and
has since then surprised everybody with their profound
knowledge of international politics. In 011, a new committee – CEPAL – was added to the list, being the first
in which debates were held entirely in Spanish. Whilst,
in 01, the Münster MUN e. V. was founded in order
to provide MUIMUN with a solid legal structure that allows the Organisation Team to fully concentrate on arrangements for the conference without worrying about
the structural framework. After years of intense negotiations, the Münster MUN e. V. reached this major goal by
signing a collaboration agreement with the University of
Münster in 015. Also, the Innovation Team was created
for experienced staff members, which has since its creation supplied the conference with a variety of new features, including this year’s novelties; the Legal Service
Team and the Peace of Westphalia Committee.
MUIMUN has gone through many challenges and
many of those involved can surely look back at certain
low points of frustration, only to then remember one of
the many glorious moments connected to the conference.
The fact that MUIMUN is still as vibrant and flourishing
as it was in its founding hour is not something to be taken
for granted – and we thus like to once again express our
gratitude: Whether you are a sponsor, a current or former staff member, delegate, friend or supporter – MUIMUN would not be the wonderful conference it is today
without you– thank you for having joined us on this path.
We wish all delegates a marvellous conference.
By Sem Wiegand
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The Many Faces of MUIMUN

On behalf of the Organizing Team: Benjamin Laag (Coordination 2006)
How did you come up with the name MUIMUN?
To be true, the name MUIMUN is kind of a tongue
twister for English speaking people. We debated intensively about an appropriate name. We wanted to have
Münster and the university to be part of the name, we
also wanted the conference to be international. In the
end, the name MUIMUN – Münster University International Model United Nations – was the logical conclusion and a great compromise.

WeDi: How did the idea of MUIMUN emerge and who
started the conference 10 years ago?
Laag: It was our first Secretary General, Antonieta Alcorta Rosales, who brought the idea of hosting a
MUN conference to Münster. With the help of Münster
University she began to design this project and to recruit people who would join her in organizing a MUN
conference in Münster. We started with a team of ten
students of various disciplines.

During MUIMU various social events take place.
How did you come up with the idea of, for example,
the Global Village party and what is the concept behind it?
At first, I am glad to see that the concepts of the
different social events of the MUIMUN conferences
following the first one nearly stayed the same. It shows
me that the ideas that we had and the events that we
planned went down well with the delegates.
The first Global Village party was a big success. The
idea came from WorldMUN in Peking, where there was
also a Global Village event. At the Global Village, every delegate has the chance to present his home country
and also the university he is attending.

What were the first steps you took when beginning to
organize MUIMUN and how did you experience the
team spirit?
We started with the preparations of MUIMUN in
2006. At first we had to determine the kinds of tasks
that needed to be completed: Raising money for the
conference, preparing the topics for the committees,
booking rooms where the delegates of each committee
could meet and so on.
We worked hard to get the project started. We met
weekly and had long hours of discussions. Discipline
was crucial.

What did you take with you from MUIMUN?
For me, MUIMUN was a good experience to learn
how to organize and coordinate conferences and other
projects. You learn how to be a team player and to cope
with conflicts in bigger groups. It was a huge opportunity to practice and prepare for professional life apart
from the regular curriculum at university.
I attended the Opening Ceremony of the following
MUIMUN conference and am glad that the project is
still alive and successful. After having spent so much
time and energy on MUIMUN I personally needed to
back away a little and focus on new challenges.

How would you describe your job?
In my eyes, it’s the coordinator’s job to keep track of
all the processes. He has to make sure that the information flow between the team members is working. The
coordinator did not decide alone but rather facilitated
decision-making and kept an eye on the overall development of the organization process.

Is there anything you would like to say to this years‘
MUIMUN team?
After our conference we were not even sure if there
would be someone to continue our work. Of course we
didn’t want MUIMUN to be a single event and we hoped that MUIMUN would carry on. I’m very glad that
the MUIMUN conference takes place every year in the
city of the Westphalian Peace and that there have always been committed and enthusiastic student willing
to continue the success of MUIMUN. MUIMUN has
become a great institution of Münster university that
has grown over the years. It is probably one of the best
MUN conferences in Germany and throughout Europe.
Keep on modelling the United Nations in Münster and
pass it on the 11th MUIMUN generation.

How were the different areas of responsibility organized?
In every area – or for every subteam – there was a
head of division. This director was responsible for progress in his or her division. All in all, the organization
of the team wasn’t very hierarchical. We got along very
well with one another.

By Christian Stöckl and Maximilian Wendisch
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Victoria Baumann and Jannik Sonnenberg (Coordination 2016)
What do you think about the development of MUIMUN during the last 10 years?
When the first MUIMUN took place, no one could
imagine that 10 years into the future this conference
would have established itself as one of the largest and
most prestigious in Germany. While it has developed in
many areas, for example become more professional and
structured, other aspects have stayed pretty much the
same, for example the social events. Every team in every year has developed new approaches to certain topics,
trying to improve the whole thing. All of this is adding
up to the MUIMUN 2016!
Why do you think is MUIMUN so successful?
On the one hand, we believe it is because of the engagement of a large team of students who put a lot of
time and effort into it. They have been preparing this
one conference for a whole year and want it to be the
culminating point of their hard work. Passing this spirit
on to the delegates is one aspect.
On the other hand, MUIMUN has created its own
atmosphere and history during the past 10 years. There are external participants coming to Germany for the
10th time to visit MUIMUN! That is simply incredible
and credits for the welcoming feeling everyone can experience here.
Is something special about MUIMUN 2016?
For this year, we have thought up a couple of innovations our delegates will experience throughout their
week here in Münster, in addition to the omnipresent
anniversary, two of which we will name now: Firstly,
there will be a Legal Service. Having thought a lot about
the realism at MUN conferences, we felt it the logical
step to ensure that every resolution in our conference

is compliant with international law, besides tasks and
mandates of the committees.Secondly, MUIMUN will
be simulating a historical committee for the first time.
A group of members of the organizing team has spent a
lot of time accustoming the rules of the UN to the framework of the Peace of Westphalia of 1648.
What is your wish for the future of the MUIMUN Project?
Our wish for the future of MUIMUN is that it will
continue going on for as long as possible. Throughout
the last 10 years, MUIMUN has been a possibility for
delegates, chairs and members of the organizing team
alike to develop their own skills and built long lasting
international bridges.
We do hope, that this will continue while the conference itself may find new and innovative ways to
grant first hand insights into the work of the UN.
By Christian Stöckl

How to organise a perfect MUIMUN?
Field report from ten years of MUIMUN experience

What is required to organise the perfect MUN?
Firstly, a highly motivated organisation team which
is willing to put all their efforts into the jubilee conference. Preparing the next conference begins directly
after the last conference has finished. One group is responsible for the logistics, consequently, they start looking for locations all over Münster. They review every
restaurant and every bar in order to see if it was able
to serve as an appropriate place for our delegates. By
choosing the best locations they make it possible for
you to concentrate on the conference and to enjoy the
social events without any problems. The Scholarshipteam has to read nearly 100 applications from all over
the world. After that they do countless Skype Calls and
select the perfect delegates for whom they book flights
and accommodations. A perfect MUN also needs a qualified SecGen and the organising team is proud to have
an all-female SecGen team for the very first time in the

history of MUIMUN. The Secretary General and the
Deputy Secretary General already improved the Rules
of Procedure and are now looking forward to put them
into practice together with the chairs, who all have a
MUN affiliated biography.
About 30 team meetings – let us not forget – have taken place every Wednesday until now. Two preparation
weekends to plan all the details and to develop a plan
which indicates every single minute and what is going
to happen at a particular moment. As you can see, the
MUIMUN team is trying the very best to ensure you
having a great time in Münster. But as you know, in the
end the delegates are the most important part of a MUN
Conference. Therefore all the best plans and hours of
preparation are a part of the past, and it is now up to
you to make MUIMUN an outstanding and unique experience once again.
By Patrick Gwinner
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Find 10 mistakes in this caucus
#MUIMUN2016
Connect yourself and send us a note
at:
or feed our anonymous Gossip Box in
the hall.

Today´s Schedule
Registration
Committee Session
Opening Ceremony
Champagne Reception

By Lisa Neidl. You´ll find the solution in the next edition.

10:00-01:00
0:00-05:0
06:00-08:00
08:15-10:00

Crossword puzzle

Accept the big challenge and fill in the missing
vertical:
words. But pay attention: There are some strinking Our source of heat (1-)
Place of experiments (1-15)
difficulties, e.g. 60-57 means that the order of
Name of disease (-8)
letters is inverted. By Mohamed Abd El-Kodous
Name of a Capital in the middle east
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(1-6)
Name of German city (49-55)
Name of an animal (60-57)
Covers large areas of North Africa
(64-61)
Name of food (70-7)
We have only one ... (78-74)
Verb (8-79)
Live ... (9-4)

horizontal:

Verb (-69)
We all seek ... (45-81)
Name of a city (50-1)
Name of a river in Africa (6-80, 81)
Name of a Capital of Arab country
(74-01)
Germany is ruled by a ... (75-48)
and flight ... (1-76, 77, 78)

Editorial
Münster University International Model United Nations
Chief Editorship: Christian Stöckl
Editors: Mohamed Abd El-Kodous,
Elisa Benker, Patrick Gwinner, Tatjana
Hirte, Johannes Huland, Tamar Khatiashvili, Lisa Neidl, Lia Rodehorst, Lukas
Splitthoff, Jacky Westermann, Sem Wiegand, Fayeza Yahya
Contributors: Tobias Farwer, Bjön Gedicke, Florian Wittrock
Print: Uniprint 50 copies
The Westphalian Diplomat is an independent newspaper. The content of the
articles does not necessarily represent
the opinion of the „Arbeitsstelle Forschungstransfer“.

